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Roman Catholic Diocese of Peterborough 
 
 
 
September 30, 2021 
Memorial of St. Jerome 
 
Dear Reverend Clergy and Lay Employees in the Diocese of Peterborough, 

The onslaught of the Covid-19 pandemic has continued to cause sickness, death, isolation, and 
much suffering in our world.  As a Church community we have sought to respond prudently and 
responsibly, ensuring that people who come our churches and meeting spaces are kept as safe 
as possible.  I thank you for all that you have done to fulfill both the public health directives and 
the policies of our Diocese, caring for parishioners and others, as we navigate the many trials of 
this pandemic.   

We know that the pandemic is not yet behind us, but that the arrival of vaccines earlier this 
year has given us hope for a return to some normalcy.  In recent weeks, governments have 
taken measures to promote an increase in vaccination as a means of diminishing the effects of 
Covid-19 and its impacts on our health care system.  Moreover, they have directed businesses 
and other organizations to develop vaccination policies that enhance these efforts and that 
keep employees as safe as possible.   

Pope Francis and the Congregation for the Doctrine of the Faith have spoken about the moral 
legitimacy of receiving the Covid-19 vaccine.  The Holy Father has spoken, moreover, about 
being vaccinated as an act of love for one’s neighbour and of care for the common good.   

Accompanying this letter you will find the Covid-19 Vaccination Policy for the Diocese of 
Peterborough. While we are not requiring vaccination of clergy and lay employees in our 
parishes and institutions at this time, we will require confirmation of people’s vaccination 
status.  There will be some requirements placed on those who are not vaccinated so that we 
may attend to the wellbeing of all.  Lack of vaccination may also impact the ability of the 
individual to perform certain duties.  Please read the policy carefully and follow the required 
reporting process.  

I strongly urge those who have not been vaccinated to consider doing so.  If your concerns are 
medical ones, please consult your physician.  If you have ethical concerns, please review the 
material on our Diocesan website about vaccines or consult the website of the Canadian 
Catholic Bioethics Institute.   

………………………………………………………………. / 2 



 
P.O. Box 175, Peterborough, ON, Canada, K9J 6Y8; BishopMiehm@peterboroughdiocese.org 

 

 

 

Page 2 

 

I reiterate what I wrote to the clergy a month ago, which is even more applicable today.  Due to 
provincial government rules and policies in many institutions, your ability to minister to the 
faithful will be severely impeded if you are not vaccinated.  Your access to schools, hospitals 
and long-term care facilities will be restricted and this will prevent you from carrying out 
important aspects of your ministry.  This will be a loss for you and, even more importantly, the 
people whom you are sent to serve.   

Finally, I ask that all clergy, employees, and volunteers in the Diocese of Peterborough to 
recommit to the efforts to safeguard the health and wellbeing of all those we are called to 
serve.  Let us pray for an end to this pandemic and commit to doing all we can to impede its 
spread and promote the common good of our Church and world.   

Yours in Christ, 
 

 
 
†Most Reverend Daniel J. Miehm 
Bishop of Peterborough  
 
 
 
†DJM/dlt 
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ROMAN CATHOLIC DIOCESE OF PETERBOROUGH 
 

COVID-19 VACCINATION POLICY 
 
 
SCOPE AND PURPOSE 
 
PURPOSE 
The purpose of this COVID-19 Vaccination Policy (hereafter referred to as “Policy”) is to 
safeguard the health of each member of clergy and the lay employees of the Roman Catholic 
Diocese of Peterborough (hereafter referred to as “Diocese”) while respecting the tenets of the 
Roman Catholic faith related to freedom of conscience and the common good. 
 
The purpose of the Policy is found in these points: 
 

1. The COVID-19 virus and its variants are a clear and present threat to the health and the 
healthcare system of our society. 

2. The potential for serious illness and even death caused by the COVID-19 virus 
necessitates serious consideration for the common good even if this impacts on 
individual choices.  These are rare but necessary occurrences, and there is precedent in 
this regard as past pandemics and other serious issues have demonstrated. 

3. The COVID-19 vaccinations currently available are judged to be safe and have proven to 
effectively curtail the spread of the virus.   

4. This Policy speaks to the preparedness of the Diocese to make every possible effort to 
prevent the spread or worsening of the COVID-19 pandemic. 

 
POLICY CONTEXT 
The Policy of the Diocese regarding the COVID-19 vaccination is informed by the Statement 
from the Congregation for the Doctrine of the Faith dated December 12, 2020 and the 
Statement from the Conference of Catholic Bishops of Canada dated March 9 and 11, 2021.  
These documents are posted on the Diocese’s website.  Additionally, on August 12, 2021, His 
Holiness Pope Francis issued a video about the COVID-19 vaccine that can be accessed through 
the link below: 
https://www.youtube.com/watch?v=V5dbCpmv8Mc  

https://www.youtube.com/watch?v=V5dbCpmv8Mc
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POLICY JURISDICTION 
This Policy supersedes any previous documentation related to vaccination for clergy / lay 
employees.  Additionally, this Policy will align with provincial legislation and any Orders from 
the Medical Officer of Health.  In the event that there is a contradiction between this Policy and 
any provision of legislation or an Order, the legislation and/or the Order from the MOH shall 
prevail. 
 
POLICY SCOPE AND APPLICATION 
The measures in this Vaccination Policy to combat the COVID-19 pandemic are temporary and 
align with provincial requirements, even if the timelines may seem long at this juncture. 
 
This Policy applies to all clergy and lay staff ministering and working for the Diocese.  This 
includes retired clergy who may carry out ministry regularly or occasionally.  There are also 
provisions of this Policy that apply to vendors and volunteers.  
 
DEFINITION OF “PROVINCIAL DOCUMENTATION” 
Provincial documentation means the administration record for two doses of a COVID-19 vaccine 
approved by Health Canada or the World Health Organization.  This provincial documentation 
may take the form of two receipts from the Ministry of Health, the Vaccine Certificate, or a QR 
code. 
 
VACCINE CERTIFICATE ISSUED BY THE PROVINCE OF ONTARIO 
In addition to the provisions of this Policy, the requirement to present a Vaccine Certificate 
issued by the province of Ontario applies to clergy, lay staff, vendors, and volunteers in the 
circumstances giving rise to the legislated provisions pertaining to the Vaccine Certificate. 
 
COMMUNICATION 
This Policy will be posted on the Diocesan Dashboard and circulated to staff in the Spiritual 
Affairs Bulletin and the Temporal Affairs Bulletin.  The Director of Finance, Property, and 
Administration will communicate this Policy to vendors and the Pastor of the parish will 
communicate this Policy to volunteers.  Additionally, an in-service meeting through a Zoom link 
will be held for all clergy and lay staff members to introduce and detail this Policy.    
 
VENDORS AND VOLUNTEERS 
 
VENDORS 
Vendors who are fully vaccinated are required to submit provincial documentation to the 
Pastor if they work at a parish or to the Director of Finance, Property, and Administration if they 
work at the Diocesan Pastoral Centre.   
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Vendors who are partially vaccinated, unvaccinated or refuse to declare their status will adhere 
to the Provisions of this Policy.  Failing this adherence to the provisions of this Policy, the 
contract work with the vendor may be suspended during the time this Policy is in force. 
 
VOLUNTEERS  
Volunteers are asked to present provincial documentation to the pastor if they are fully 
vaccinated.  Extraordinary Ministers of the Eucharist must be fully vaccinated to exercise their 
ministry. 
 
Other volunteers must be fully vaccinated or provide a weekly negative rapid antigen COVID-19 
test to continue serving in their ministry while this Policy is in force.  The cost of the test is the 
responsibility of the volunteer.   
 
ACTION AND REQUIREMENTS 
 
VACCINATION EDUCATION 
All clergy and lay staff are required to complete the mandatory COVID-19 training module(s) 
found on the Diocesan Dashboard. 
 
FULLY VACCINATED 

1. All clergy, lay employees, vendors, and volunteers who are fully vaccinated are required 
to provide proof of vaccination with vaccines approved by Health Canada or the World 
Health Organization.   

2. The Provincial Documentation related to the reception of two vaccine doses will be 
submitted by clergy to the Chancellor of Spiritual Affairs, and by lay employees to the 
Director of Finance, Property, and Administration by October 15th, 2021.  

3. Vendors will submit provincial documentation to the pastor or to the Director of 
Finance, Property, and Administration in alignment with the designated contract work 
site. 

4. Volunteers will present provincial documentation to the pastor of the parish.  The 
pastor will record that he has viewed the volunteer’s documentation and store this 
record in his private files. 

 
PARTIALLY VACCINATED OR UNVACCINATED 

1. If a member of the clergy or a lay employee is partially vaccinated or has not received 
the vaccine, it is his/her responsibility to communicate directly with the Chancellor of 
Spiritual Affairs or the Director of Finance, Property, and Administration respectively to 
indicate if they are partially vaccinated or unvaccinated.   

2. If a vendor is partially vaccinated or has not received the vaccine, it is his/her 
responsibility to communicate directly with the pastor for contract work at the parish or 
the Director of Finance, Property, and Administration for contract work at the Diocesan 
Pastoral Centre to indicate if they are partially vaccinated or unvaccinated. 
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3. If a volunteer is partially vaccinated or has not received the vaccine, it is his/her 
responsibility to communicate directly with the pastor to indicate if they are partially 
vaccinated or unvaccinated. 

 
MEDICAL EXEMPTION DOCUMENTATION 
Medical Exemption Documentation is written by a licenced doctor or nurse practitioner.  The 
medical exemption documentation does not need to include the reason for the exemption 
beyond indicating if the condition is temporary or permanent.  
 
SUBMISSION OF MEDICAL EXEMPTION DOCUMENTATION 

1. Medical exemption documentation for clergy is submitted to the Chancellor of Spiritual 
Affairs. 

2. Lay employees and vendors working at the Diocesan Pastoral Centre submit the medical 
exemption documentation to the Director of Finance, Property, and Administration. 

3. Vendors working at parish sites and volunteers submit the medical exemption 
documentation to the pastor. 
 

REQUIREMENTS FOR CLERGY AND LAY STAFF WITH A MEDICAL EXEMPTION 
1. Members of the clergy and lay staff with a medical exemption are required to complete 

a second vaccination education course, [COVID19 Vaccination: Making an Informed 
Decision MLTC (cerner.com)]. 

2. After completing the online course, clergy and staff with a medical exemption will 
submit a signed declaration stating that he/she has viewed the vaccination education 
course and understands the material presented in the course.  

3. Clergy submit the signed declaration to the Chancellor of Spiritual Affairs. 
4. Lay employees submit the signed declaration to the Director of Finance, Property, and 

Administration. 
5. Clergy and lay staff members with a medical exemption must adhere to the 

requirements in this Policy for partially or unvaccinated clergy and lay employees. 
 
WORKING TOGETHER 
Although this is not required, the partially vaccinated or unvaccinated member of the clergy or 
lay staff is encouraged to advise their co-workers about his/her vaccination status as a 
responsible, open step.  This information may be shared within the context of a conversation 
about how and what we do to keep each other feeling safe at the work site. 
 
VENDORS WITH A MEDICAL EXEMPTION 
The Pastor (in the case of medical exemptions submitted by vendors to the parish) or the 
Director of Finance, Property, and Administration (in the case of medical exemptions submitted 
by vendors to the Diocese) will review the pertinent information necessary to determine the: 

• continuation of the vendor’s contract with accommodations such as working hours 
different from others and/or working remotely;  

https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
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• weekly rapid antigen COVID-19 testing; or 
• temporary cessation of the contract work during the time period in which this Policy is 

in force. 
 
TIMELINES 
Clergy and lay employees must submit provincial documentation and complete the Diocesan 
education course on the Dashboard by October 15, 2021.  If this timeline poses a problem for 
the member of the clergy or the lay staff, he/she is responsible to communicate directly with 
the Chancellor of Spiritual Affairs or the Director of Finance, Property, and Administration 
before the deadline for submission and course completion passes. 
 
Vendors in the parishes must submit provincial documentation to the pastor by October 15, 
2021; and vendors at the Diocese will submit their provincial documentation to the Director of 
Finance, Property, and Administration by the same date.   
 
Volunteers will present their provincial documentation to the pastor by October 15, 2021. 
 
AVAILABLE SUPPORTS FOR VACCINATION 
There are a number of supports for clergy and lay staff considering the COVID-19 vaccine in 
addition to the resources on the Diocesan website cited previously and the video of Pope 
Francis regarding the COVID-19 vaccine: 
 

1. Information on the Health Canada and the Health Unit websites 
o COVID-19: Vaccine safety and side effects - Canada.ca 
o Peterborough Public Health 

2. Vaccine Question and Answer Videos 
o COVID-19 Vaccine Q&A with Ontario's Medical Professionals - YouTube 

3. Vaccine and COVID-19 training module(s) on the Diocesan Dashboard. 
4. Paid leave is provided for clergy and lay staff to get vaccinated. 
5. If clergy or lay employees have side effects from the vaccine, he/she is entitled to up to 

three paid sick days. 
o Employees have paid sick days (ontario.ca) 

6. Local Health Units are hosting walk-in vaccine clinics. 
 

REQUIREMENTS AND OPTIONS FOR PARTIALLY VACCINATED OR 
UNVACCINATED CLERGY AND LAY EMPLOYEES 
This Policy outlines the requirements and provides alternative options for clergy and lay staff 
who decline to get vaccinated for either personal reasons or for reasons protected by the 
Human Rights Act, or who are partially vaccinated or who are unable to complete their 
vaccination series for medical reasons.     

https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19/vaccines/safety-side-effects.html
https://www.peterboroughpublichealth.ca/novel-coronavirus-covid-19/covid-19-vaccine-info/
https://www.youtube.com/playlist?list=PLxmz9ERQlsZsw-w9NvCi0lZwkDAnLKJra
https://files.ontario.ca/mltsd-covid19-employees-have-paid-sick-days-english-2021-05-14.pdf
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The following requirements and options will be discussed and arranged between the immediate 
supervisor and the clergy/lay employee who is partially vaccinated or unvaccinated. 
 
REQUIREMENTS 

• Complete the COVID-19 workplace screening tool for each day of work on site: 
https://covid-19.ontario.ca/screening/worker/ 

• Members of the clergy and lay staff who are partially vaccinated or unvaccinated are 
required to complete a second vaccination education course, [COVID19 Vaccination: 
Making an Informed Decision MLTC (cerner.com)]   After completing this course, clergy 
or lay staff will submit a signed declaration stating that he/she has viewed the 
vaccination education course and understands the material presented in the course. 
Clergy submit the signed declaration to the Chancellor of Spiritual Affairs.  Lay 
employees submit the signed declaration to the Director of Finance, Property, and 
Administration. 

• The use of a face mask and maintaining a physical distance of 6 feet or 2 metres is still 
required. 

• Once a week, the clergy or lay staff member is required to produce a negative rapid 
antigen COVID-19 test.  

o Local pharmacies and Health Units may offer the COVID-19 testing.   
o Clergy will be tested on Thursday or Friday before the Sunday Masses. 
o The Diocese will pay for the test if the clergy or lay staff member has an 

approved and documented medical exemption.   
o If the clergy member or lay employee does not have a medical exemption, the 

cost for the test will be borne by the clergy or lay staff member.  
o The test results for lay staff will be submitted to the pastor or immediate 

supervisor, and the test results for clergy will be submitted to the Chancellor of 
Spiritual Affairs. 

 
REQUIREMENT FOR PARTIALLY VACCINATED OR UNVACCINATED CLERGY  
To protect parishioners, visitors and the public, the Diocese considers that Clergy who have not 
received Full Vaccination from COVID-19 (two doses) may be unable to properly and safely 
carry out certain ministries, due to restrictions from other institutions (Hospitals, School 
Boards, etc.) including, but not limited to the following:    

• Hospitals   
• Nursing homes  
• Long Term Care Facilities 
• Schools 
• Also, the Bereavement Association of Ontario is currently reviewing their policy with 

regards to funeral home and mausoleum services 
 

https://covid-19.ontario.ca/screening/worker/
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
https://lakeridgeulearn.cerner.com/content/LRHO_CD/courses/1COVID19%20Vaccination%20%20Making%20an%20Informed%20Decision%20MLTC_1624538732109/story_html5.html
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Accordingly, partially vaccinated or unvaccinated clergy may not exercise pastoral ministry in 
these settings until they can be assured of doing so safely.  These situations will be raised with 
the Chancellor of Spiritual Affairs for his pastoral guidance and decision. 
 
OPTIONS 

• The use of additional protective personal equipment (“PPE”) such as a face shield in 
addition to the face mask may be considered to assist when walking in shared hallways 
or a distance of at least 6 feet cannot be maintained.  

• Subject to the approval of the immediate supervisor, lay staff members who are 
partially vaccinated or unvaccinated may: 

o Work remotely for all or part of the work schedule. 
o Work on site outside of regular office hours. 

• If it is not possible to work from home, partially vaccinated or unvaccinated clergy and 
lay employees may use vacation or unpaid leave subject to the approval of his/her 
supervisor. 

 
In the event of a COVID-19 outbreak, (two people at one site, at the same time, testing positive 
for COVID-19) unvaccinated and partially vaccinated clergy and lay staff (who have only 
received one dose of a two-dose COVID-19 vaccine series) as well as fully vaccinated clergy and 
lay staff are not permitted to work at the site of the outbreak until they are advised that the 
outbreak has been concluded.  There may be other measures put in place by the Diocese to 
curtail the outbreak.  

 
NON-COMPLIANCE 
It is expected that clergy and lay staff will support the common good and comply with this 
Policy to that end. 
 
Clergy and lay staff who refuse to submit provincial documentation pertaining to their 
vaccination status or a medical exemption letter are assumed to be unvaccinated. 
 
If the clergy/lay staff member does not comply with this Policy, the supervisor will discuss the 
concern with him/her, provide support and encouragement. If the non-compliant behaviour 
continues, the matter will be referred to the Chancellor of Spiritual Affairs for clergy and the 
Director of Finance, Property, and Administration.  At this stage, it may entail disciplinary or 
other remedial measures.  This Policy makes every attempt to honour freedom of conscience 
and to protect the common good.  This Policy does not impinge upon a person’s free will and 
there is no duress or coercion imposed to get a vaccine.  This Policy clearly honours personal 
choice and the natural consequences associated with a person’s choices.  
 

https://www.health.gov.on.ca/en/pro/programs/publichealth/coronavirus/docs/2019_workplace_outbreak_guidance.pdf
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If a member of the clergy or lay staff is found to have submitted fraudulent proof of 
vaccination, a fraudulent test result, or fraudulent documentation in support of an 
accommodation request, he/she will be subject to disciplinary action. 

 
PRIVACY CONSIDERATIONS 
The information about the individual vaccination status of employees will be used to mitigate 
the health-related risks of the COVID-19 virus. 
 
The documentation about clergy/lay staff’s vaccination status will be protected and retained in 
accordance with applicable privacy legislation.  The information collected and retained will be 
limited to the clergy/lay employee’s name and the dates of vaccination for each dose.  This 
information will not be stored in the personnel file.  It will be stored in a secure location 
separate from the personnel file. 

 
CLERGY / LAY STAFF CONTACT 
The contact for clergy regarding this Policy is Fr. Ray Rick, Chancellor of Spiritual Affairs and 
documentation related to clergy vaccination is to be submitted to Fr. Rick. 
 
The contact for lay staff regarding this Policy is Deb McRae, Director of Finance, Property, and 
Administration, and documentation related to the vaccination of lay staff is to be submitted to 
her.  
 
 
 
 
 
 
 
Issued September 30, 2021 
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